View from the Bar
Spring 2019

1
1
2
3
4
5
6
8
10

 Message from
A
our CEO and Chairman
The Positives and Negatives of
Mandatory Arbitration Clauses
in Contracts
What Every General Counsel and
His/Her Employer Should Be
Concerned About in 2019
Fear Not – Lending on
Environmentally Challenged
Real Estate
The Utilization of Forensic
Accountants in Matrimonial
Cases
Personal Insurance Coverages
The Diane B. Allen Equal Pay
Act and the Need for a Pay
Equity Study
Good News! New Tax Saving
Opportunities for Investors
Elder Law: Long Term Care
Crisis Planning– It’s Never
Too Late The Use of Medicaid
Compliant Annuities

11

Success Stories

12

2019 Super Lawyers and
Rising Stars

13

Mandelbaum Salsburg in
the Community

A Letter from Our CEO & Chairman
As you will read on the pages of this issue of View from the Bar, 2019 began
with both notable awards and big wins for Mandelbaum Salsburg. Perhaps
the one that resonated the most with us is being named by NJBIZ as a Best
Place to Work in New Jersey. We firmly believe that no matter how big we grow
as a firm and how many practice areas we add, we are very much a family
business at our core. It is our staff, many of whom have been with the firm for
decades, that have helped us to achieve our growth and accomplish our goals.
This growth has led us to also be listed by NJBIZ as one of the Top 20 Largest
Law Firms in New Jersey, and one of the two fastest growing in the state.
Our attorneys have also been recognized within the industry as being thought
leaders, trailblazers and visionaries. Member Casey Gocel was named by
NJBIZ as one of the Best 50 Women in Business earlier this year and Members
Raj Gadhok and David Carton were nominated by NJ Family Magazine as “Best
Lawyers for Families,” while David Carton was also recognized by the Essex
County Bar Association as the recipient of the 2019 Family Practice Award.
Member Lynne Strober, Co-Chair of the Family Law Practice, was recognized
by the National Law Journal as a “Family Law Trailblazer.” The first quarter has
certainly been one full of positive momentum and we are looking forward to all
that is to come throughout the year. Our focus continues to be on building longterm relationships with our clients and providing results they can count on.
Very truly yours,

William S. Barrett, Esq.		

Barry R. Mandelbaum, Esq.

Chief Executive Officer

Chairman of the Board

The Positives and Negatives of Mandatory
Arbitration Clauses in Contracts
By Michael A. Saffer, Esq
Much to my surprise, clients who request that I review a
contract that they are already bound by frequently have no
idea whether that contract contains a provision requiring
that disputes arising from that contract can only be decided
through mandatory arbitration. Although attorneys should
confer with the client about the advisability of agreeing
to mandatory arbitration rather than court proceedings
to resolve disputes arising from a contract, attorneys do not always do so.
Accordingly, this article addresses some of the benefits and detriments of
electing mandatory arbitration in a contract and leaves to the particular client
the ultimate decision of whether the client would like disputes relating to that
contract be settled in a court of law or in an arbitration proceeding.

Mandelbaum Salsburg
3 Becker Farm Road, Suite 105
Roseland, NJ 07068
t. 973.736.4600
f. 973.325.7467
www.lawfirm.ms

At the outset, one should be aware of the differences between a binding
arbitration clause and a clause requiring the parties to the contract to mediate
their dispute. A binding arbitration clause in a contract consists of the parties
agreeing to jointly choose (depending on the contract) one or more arbitrators
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What Every General Counsel and His/Her Employer Should
Be Concerned About in 2019
By Steven I. Adler and Steven W. Teppler
Being a General Counsel (“GC”) for a company often
has its perks. Unlike outside counsel, GC’s, like
judges, get their phone calls to counsel answered
on the spot or, at least, returned promptly. As
acting GC to Rolls-Royce and Bentley Motorcars
Inc., I often was picked up at the airport in Detroit
on my way to its parent company Volkswagen in
one of those shiny new cars. Depending upon
the vehicle, I either felt like a dignitary in a RollsRoyce or a rap star in a Bentley. But with these
perks come tremendous responsibilities, the most
important of which is to keep their companies out
of harm’s way. Good ones, therefore, steer the ship
around icebergs they realize are in their path by
anticipating legal problems and dealing with them
before their company takes on water and becomes
the Titanic.
What are this New Year’s Titanics that are keeping GCs awake
at night and what is the best way to deal with those issues
proactively? The biggest three remain the same as last year, sexual
harassment by senior executives, employee misclassification and
cyber security attacks.
The Me Too Movement already has “outed” numerous executives
accused of sexual harassment, and although we expect the number of
these high profile cases to slow down somewhat in 2019, the financial
risk to companies remains high. Just ask the Weinstein Company and
CBS. They continue to deal with the fallout from Harvey Weinstein and
Leslie Moonves, respectively. Only a few weeks ago, a court in New
York City ruled that criminal charges against Weinstein would not
be dismissed. Similarly, CBS was hit with a shareholder class action
in 2018 arguing that the company misled investors when it failed to
disclose sexual harassment allegations against Moonves. There is a
pre-trial conference in that case in April.
What should GCs do proactively to fend off this significant exposure?
A good start would be to make sure the company’s Human Resource
policies are in order, provide annual anti-harassment training, which
is now mandatory in New York, and make sure the company has
sufficient employment practices liability insurance (“EPLI”) in place.
The second potentially significant exposure relates to worker
misclassification. This covers two types of claims, one being
improperly labeling employees as independent contractors and the
other incorrectly designating employees as exempt from overtime
when in fact they do not fall under one of the three white collar
exemptions. These cases, often brought as collective actions under
the Fair Labor Standards Act and/or as Rule 23 class actions,
continue to be filed in record numbers and more are likely to follow.
This past May, New Jersey Governor Phil Murphy signed an executive
order establishing a task force on worker misclassification. EPLI
typically does not cover these types of claims (although some
insurers offer an endorsement to EPLI policies that cover defense
costs relating to these types of claims). GCs, therefore, should
retain counsel to review classification issues, consider using or
revising contracts with independent contractors and employees
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and include arbitration clauses with class action waivers although
these are currently under attack.
Last, but not least, GCs must be concerned about cyber attacks. This
past year presented an increase in both the frequency and severity
of cyber attacks disrupting businesses (and costing companies
upwards of tens of millions of dollars) arising from ransomware
and data breaches. E-mail addresses, physical addresses, phone
numbers, and in some cases even passport numbers were publicly
exposed as a result of data breaches involving Marriott Hotels (330
million records exposed); Exactis (340 million records exposed);
Under Armour (150 million records exposed); MyHeritage (92
million records exposed); and Facebook (87 million – 1 billion
records potentially exposed). Other companies were victims of
ransomware attacks, which doubled in frequency year-overyear according to Verizon’s annual Data Breach Investigations
Report. Reported ransomware attacks, in which company data is
encrypted and held for ransom in exchange for payment (routinely
in cryptocurrency), include electronic health record processing
company Allscripts and the city of Atlanta, Georgia.
Adding accelerant to this double-barreled increase in data breaches
are current and newly effective laws and regulations including: data
breach notification requirements now effective in every state, New
York’s newly effective Cybersecurity Requirements for Financial
Companies (23 NYCRR 500), federally imposed notification
requirements pursuant to HIPAA, and for those companies and
individuals who envisage using or collecting certain personal
information from many European residents, the General Data
Protection Regulation (GDPR). In 2020 California’s newly passed
data privacy act will also impose additional burdens and potential
liability for those companies collecting or using consumers’
personal information.
This increase in cyber attacks, when considered in light of
heightened legal requirements and potential liability, means that
companies must maintain cyber vigilance, and implement and
monitor appropriate security controls (technology), developing
and enforcing uniform policies (incident response, computer and
permissible internet usage) and training to minimize the risk of
business disruption, lost revenues, and significant fines and
litigation expenses.
GCs should take a pro-active stance, and engage both competent
technological assistance as well as counsel with the breadth of
experience and knowledge to develop preventive policies and
processes designed to minimize the potential for breach, and
remedial policies and processes to remediate and mitigate the
effects of any cyber security incident.
In sum, GCs must be as diligent as they were in previous years, and
probably even more so, in light of these significant risks and their
related, potentially multi-million dollar damage exposure.
Steven I. Adler is Co-Chair of Mandelbaum Salsburg’s Labor and
Employment Practice, Vice Chair of the Firm’s Litigation Practice
and the former Acting General Counsel for Rolls-Royce and Bentley
Motorcars Inc. Steven Teppler is Chair of the Firm’s Privacy and
Cybersecurity Practice. They can be reached at sadler@lawfirm.ms
and steppler@lawfirm.ms, respectively.
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The Positives and Negatives of Mandatory
Arbitration Clauses in Contracts
(frequently a retired judge) who will decide the dispute and which
decision will be binding on the parties as if the dispute was
decided in a court of law by a judge or a jury. Mediation consists
of a mediator attempting to resolve the dispute by meeting with
the parties and persuading them to settle the dispute. Mediation is
always available, if the parties agree to it, whether the dispute is to
be resolved in a court of law or in an arbitration hearing. Mediation
is not binding on the parties because, if the mediation is not
successful, the arbitration or court proceeding simply continues.
Absent a provision in a contract (i.e., an Operating Agreement, a
Purchase and Sale Agreement) requiring the parties to litigate
disputes by arbitration, the parties will have their dispute settled
by a court of law. Accordingly, the parties can control, by omitting
or including a dispute resolution provision in the contract, whether
future disputes between them will be arbitrated or tried in court.
If a client prefers arbitration and wants to exercise some control
over the choice of the arbitrator(s), it is possible for the parties
to agree in advance in the contract on not only the organization
that will oversee the arbitration process but also on the particular
arbitrator(s) who will decide the dispute. This is not typical but can
be included in the contract.

scheduled far sooner than a trial would be, and that generally
results in the parties incurring less costly pretrial discovery and
motion practice. A counterbalancing consideration to that cost
savings in arbitrations, however, is the fact that arbitrators, unlike
judges, are compensated by the parties for their service. It is not
uncommon for judges who arbitrate to charge in excess of $700
per hour and, if there are multiple arbitrators, the fees paid to
arbitrators can be substantial. Arbitrators, just like judges, are
involved in time-intensive pretrial discovery, status conferences,
some motion practice and conducting the arbitration hearing – the
difference is the arbitrators gets paid for those tasks. In addition,
the filing fees for arbitration organizations that manage the
arbitration, such as the American Arbitration Association, can be
very substantial, especially if the amount of the claim is significant.
Unlike court actions, arbitration decisions cannot be appealed (other
than for fraud or corruption on the part of the arbitrator(s)). By neither
party being able to appeal the arbitrator’s decision, the finality of that
decision also serves to cut costs to the client but also exposes the
client to be bound by a decision that, if palpably wrong, still cannot be
appealed. Consequently, in deciding whether to agree to a mandatory
arbitration provision in a contract, the client must give serious
consideration to this bar on appealing an arbitrator’s decision.
Juries are obviously unavailable in arbitration. Thus, if a client has
a belief in and trust that a jury will come to a more fair result in the
dispute than would an arbitrator, that client should resist including
an arbitration provision in a contract.

Among the differences between arbitrations and court actions is the
fact that arbitrations are confidential – court cases, in the absence
of a confidentiality order, are not. If the client has an interest in
maintaining confidentiality about the parties’ disputes, that aspect
of arbitration is an attractive feature. If, however, the client believes
that potential adverse publicity relating to a dispute arising out of
the contract could be used as leverage against the other party, that
aspect of arbitration is less attractive.

As shown above, there are positives and negatives to including a
mandatory arbitration clause in a contract. Indeed, some positives
and negatives “cut both ways”. The client should consider whether,
in the client’s particular circumstances relating to that contract,
including a mandatory arbitration clause in the contract is or is not
in the client’s best interests. Most crucially, the client should be an
active participant with the attorney drafting the contract in making
that important decision.

In my experience, the client generally incurs fewer attorneys’ fees
in arbitrations as opposed to court actions. That is because, due
to courts being overburdened, an arbitration hearing is usually

Michael A. Saffer is Co-Chair of Mandelbaum Salsburg’s Litigation
Practice Group. He can be reached at msaffer@lawfirm.ms.

Fear Not – Lending on Environmentally Challenged Real Estate
By Douglas I. Eilender
In actively representing lenders that take security
interests in real estate, we routinely encounter
properties that have known or potential
environmental issues. These issues run the
gamut, from existing or former underground
storage tanks, former manufacturing operations,
dry cleaners, and other uses that now utilize or formerly utilized
hazardous substances, as well as known soil and groundwater
contamination. These issues could cause lenders to pause and
shy away from the deal. However, in our experience, whatever the
environmental issue, in concert with the proper environmental
and insurance professionals, we are able to efficiently assess and
manage the environmental risks associated with the collateral.
The first step is to conduct adequate environmental due diligence
utilizing seasoned environmental consultants, who understand
the environmental risks, but have the necessary business acumen
to make reasonable findings and conclusions. Once we have our
arms around the issues, we can manage the environmental risks in
several ways, including one or more of the following: (i) affirmative

covenants by the borrowers to address the known environmental
issues or issues discovered during the term of the loan; (ii)
holding back environmental reserves to secure the environmental
obligations; or (iii) obtaining environmental insurance policies that
cover claims for clean-up costs, property damage, bodily injury
and business interruption for all known conditions and any new
conditions that are identified on, at, under or migrating from the
real estate. Environmental insurance can be successfully used
even in situations where the financial strength of the borrower
is sound, as borrowers would prefer to pay a small premium and
deductible, rather than have a large environmental escrow held
back to secure an affirmative obligation.
Thus, the takeaway, as with most commercial real estate transactions,
is to conduct adequate environmental due diligence with the assistance
of counsel to be in a position to assess and allocate the environmental
risks and responsibilities associated with the collateral amongst the
parties in order to successfully close the transaction.
Douglas Eilender Co-Chair’s Mandelbaum Salsburg’s Environmental Law
Practice Group. He can be reached at deilender@lawfirm.ms.
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The Utilization of Forensic Accountants in Matrimonial Cases
By Lynne Strober, Esq.
Attorneys frequently utilize forensic accountants
as part of the effective representation of a
matrimonial client in a complex case. A forensic
accountant can be retained jointly, appointed
by the Court, each party can retain their own
forensic accountant or even a third forensic
accountant can be jointly retained to review the
reports of separately retained accountants.
When a party or the parties have a business it needs to be valued
for equitable distribution purposes, as well as to determine what
income is provided to the parties from the business.
The cash flow of the business, the value of the assets owned by the
business, the payment of personal expenses, the retained earnings,
the debt of the business, loans on the books, liens on assets, the
value of hard assets are all among considerations. In divorce cases,
fair value is used without the utilization of discounts that would
otherwise commonly be used. Some common valuation approaches
are the Income Approach, the Market Approach and the Cost (Asset
Based) Approach.
A straightforward assets and liabilities schedule may be prepared.
In some cases it may actually be cost effective to use a forensic
accountant specially trained for analyzing the economics of a case.
If the parties are W-2 earners the income of the parties is usually
easily discernible. However, the determination of total income can
be complex in many scenarios where the employee is a high earner
with a unique compensation package or a party is an owner of a
closely held corporation. By example, perquisites need to be added
back, cash, loans from a business, savings, and the sources of funds,
all factor into determining the amount of money available for the
payment of alimony and child support. Corporate compensation
packages with deferred compensation, options, promissory notes,

forgivable loans, etc. need to be analyzed. There needs to be an
avoidance of double-dipping; as if the funds are treated as equitable
distribution the same funds cannot also be treated as income.
The forensic accountant may need to conduct a lifestyle analysis
as the parties’ lifestyles are a factor to be considered in assessing
alimony. While the lifestyle is basically a full description of all
spending and savings, it creates a schedule of where the parties
should wind up at the conclusion of the case.
On some occasions courts appoint forensic accountants midstream. For example, in extreme situations where discovery
or compliance is not forthcoming, a forensic accountant can
be appointed as a receiver or fiscal agent by a court to operate
businesses, pay expenses, determine the assets of the marriage
and meet the financial obligations set forth in court orders. In
complex financial cases the accountant may also be utilized as a
Discovery Master also.
A forensic accountant can be asked to review tax returns and
settlement agreements to confirm that a settlement is consistent
with the recent changes in the tax code.
An accountant may need to analyze fluctuating earnings to determine
if a sliding scale for support should be used versus a fixed average
number. A forensic accountant can also be asked to determine a
reasonable imputation of income from investments which can be
factored into the analysis of the correct amount of support to be paid.
The accountant can review the tax consequences of the asset division;
in particular, the cost basis of assets and potential capital gains.
The use of forensic accountants can be part of a thorough, detailed
and careful analysis of a client’s entitlements in their divorce case.
Lynne Strober is Co-Chair of the Firm’s Matrimonial and Family Law
Practice. She can be reached at lstrober@lawfirm.ms.

Follow Us!
Stay up-to-date on our latest news and alerts that affect you!
Follow our Employment Law and Environmental Law Blog
Find Us On:

4 View From The Bar

Personal Insurance Coverages
By Joseph Discenza, Esq.
New Jersey is one of many states, including
New York and Pennsylvania, that requires
mandatory automobile insurance. In the State
of New Jersey homeowner’s insurance is not
mandatory but mortgage companies often
demand that the mortgagor maintain a certain
amount of liability coverage.
The purpose of this article is to share what coverage the firm
believes all its clients should maintain. The firm prefers being
proactive regarding coverages, so we will be happy to review your
homeowner’s and automobile insurance policies at any time.
As to both auto and homeowner’s, Mandelbaum Salsburg recommends
that its clients have a minimum $500,000 of liability coverage. Liability
coverage is the coverage that protects you in the event you are sued.
The more coverage you have the more your assets are protected.
Automobile insurance policies have a number of other provisions
of which everyone needs to be aware. After liability coverage the
two most important coverages you can have are contained in the
uninsured/ underinsured portion of your policy and the personal
injury protection portion of your policy. Uninsured and underinsured
motorist endorsements are what protect you in the event someone
with minimal or no auto insurance injures you or a family member.
With uninsured/underinsured coverage you can protect yourself or
your family member up to the policy limit. If you have a $500,000
liability coverage, you may purchase uninsured/underinsurance
coverage in the same amount.
Personal injury protection coverage or “PIP” is the automobile
insurance version of health insurance. It is mostly offered by
insurance companies either at $15,000 or $250,000. The firm believes
both these amounts are insufficient. We believe you should purchase

PIP insurance coverage in the amount of $1,000,000 dollars. This
amount of coverage offers you the maximum care before your
health insurance or Medicare becomes involved. In the event of a
catastrophic injury, you would be afforded the maximum amount of
coverage available.
With homeowner’s coverage at $500,000, you will have the maximum
amount of liability coverage available through most homeowner’s
providers. Again, this protects your assets in the event someone is
injured on your property or in certain circumstances off property by
a negligent act of you or a family member. This could even occur if
you bump into someone on the street and they fall over and sustain
injuries. Your homeowner’s coverage would be responsible for
protection in that event. Other examples would be if you hit a golf
ball into the street, or your son or daughter mistakenly throws a ball
into the stands and injures someone. It is suggested that you have
the maximum amount of coverage.
Assuming you have the maximum amount of homeowner’s and auto
coverage available, you may still purchase additional coverage known
as excess insurance. Most excess insurance companies mandate
that you have the maximum amount of underlying protection which
would be $500,000. You can then purchase an additional amount
usually $1,000,000, $2,000,000, $5,000,000 or more which is in
excess to your liability coverages. For the first time, New Jersey
companies now offer this excess coverage to also include uninsured/
underinsured motorist. Thus, if you were injured in a catastrophic
injury and you have uninsured/underinsured coverage at $500,000
and an additional $1,000,000 or $2,000,000 in excess coverage, and
a tortfeasor, the person who caused the accident has insufficient
coverage, you can collect against your own company.
Joseph Discenza is Senior Counsel at Mandelbaum Salsburg and a
Certified Civil Trial Attorney. He can be reached at jdiscenza@lawfirm.ms.

We are also excited to
announce that we have
been named by NJBIZ as a
2019 Best Places to Work!
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The Diane B. Allen Equal Pay Act and the Need for a Pay Equity Study
By Gary S. Young, Esq.
Background on the Need for a Pay Equity Study
The recent passage of the Diane B. Allen Equal
Pay Act (the “Act”) amended the New Jersey Law
Against Discrimination (“LAD”) to strengthen
protections against employment discrimination
and to promote equal pay for women and
employees in other protected categories. The
Act became effective on July 1, 2018. Being proactive under these
new strict protections is of the utmost importance. As such, if you
are a New Jersey employer, we urge you to engage in a “pay equity
study.” The goal of which would be to develop an understanding
of the Company’s current pay structures, and to either explain
differences in pay among comparable employees or to correct
pay differences that cannot be justified. Mandelbaum Salsburg’s
employment law attorneys stand ready to assist in this capacity.
It is now an unlawful employment practice under the LAD for an
employer to pay any employee who is a member of a protected
class less than the rate paid to other employees not members of
that protected class for “substantially similar work when viewed as
a composite of skill, effort and responsibility.” The Act does much
more than just advocating gender pay equity. It expands equal
pay on the basis of membership in the protected classes of the
LAD, to include race, creed, color, national origin, ancestry, age,
marital status, civil union status, domestic partnership status,
affectional or sexual orientation, genetic information, pregnancy
or breastfeeding, sex, gender identity or expression, disability
or atypical hereditary cellular or blood trait of any individual, or
liability for service in the armed forces.
Limited Exceptions
There are very limited exceptions where an employer may pay a
different rate of compensation to members of the protected class,
including where a pay differential is due to seniority or a merit
system. In all pay discrepancies, the employer must demonstrate
each of the following:
1. That the differential is based on one or more legitimate, bona
fide factors other than the characteristics of members of the
protected class, such as training, education or experience, or the
quantity or quality of production;
2. That the factor or factors are not, and do not perpetuate differential
in compensation, based on sex or any other characteristic of
members of a protected class;
3. That each of the factors is applied reasonably;
4. That one or more of the factors account for the entire wage
differential; and
5. That the factors are job-related with respect to the position in
question and based on a legitimate business necessity.
What Exactly is Unlawful?
The Act provides that an unlawful employment practice occurs
each time pay practices discriminate against an employee, and the
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employee can seek back pay for up to six (6) years. In this way
the Act substantially lengthens the statute of limitations for claims
based on pay equity beyond the LAD’s normal, two (2) year statute
of limitations.
If an employer is found guilty of violating the equal pay practices
required by the Act, a judge or jury can award treble damages for
the violation. Treble damages are also available to an employee who
proves that the employer retaliated against her/him for requesting,
discussing, or disclosing to (i) any other employee or former
employee of the employer, (ii) a lawyer from whom the employee
seeks legal advice, or (iii) any government agency, information
regarding employee compensation/pay practices. Likewise, treble
damages are available to an employee or prospective employee
who is asked by the employer to sign a waiver regarding discussing
or disclosing pay practices or rates.
A successful claimant will also be entitled to attorneys’ fees in a
practice called “fee shifting.”
For all of these reasons, it is necessary to carefully review Company
hiring and compensation practices to insure there is pay equity
for employees who perform “substantially similar work” –the socalled pay equity study.
Advantages of a Pay Equity Study
A pay equity study will help your company reduce its potential
liability by addressing three questions:
• Which pay differences are at issue?
• Whose pay should be compared?
• What are the factors that explain differences in pay?
Specific and complete answers to the last question are critical.
Absent being able to provide valid justifications and cogent
explanations, your Company is potentially at great risk. The key
challenge in finding these answers comes with the realization that
the Company’s historic pay decisions were made one at a time,
over an extended period of time and depended upon a variety of
factors specific to the time at which they were made. Ultimately, the
Company must able to explain and justify the cumulative results of
all past pay decisions; a potentially difficult task.
Most companies keep a close eye on some of their pay decisions,
such as the grant of merit raises and the starting pay of their
positions. Unfortunately, tracking individual decisions are not
enough. Although the Act refers specifically to pay decisions, in
many cases the inability to reach into the past for data means that
differences in existing levels of pay likely will be used to support a
prima facie discrimination claim. The Act and other such laws refer
directly to equal pay for the same work. Thus, how employees are
paid today—not just the pay decisions of yesterday or yesteryear—
must be examined and understood fully.
How the Process Works
The pay equity review process begins with comparing the pay of
employees who are “similarly situated.” But individuals who are
comparable today were not always thus. Given that pay today

equals pay at hire plus all subsequent changes in pay, including
those that emanate from promotion or transfer, employees that
today perform similar work, in the not-so-distant past, may have
worked in different jobs, different grades, different units, different
locations or even different companies. Knowing this history may
lead to better understanding, but this alone will do nothing to
protect the Company from sustainable claims.
Differences in knowledge, skill, ability, effort or responsibility
provide a legitimate basis for differences in pay among employees
doing the same work. However, there are few, if any, direct measures
of these factors available, and pay equity studies typically rely on
the “usual suspects” to explain pay differences. These include:
• Responsibility for people.
• Knowledge.
• Communication skills.
• Physical demands.
• Emotional demands.
• Mental skills.
• Initiative.
• Length of time in job or grade.
• Part-time status.
• Physical/geographic location.
• Company service time.
• Education.
• Prior experience (as measured by age or time between leaving
school and hire).
Ultimately, Employers will need in-depth information to effectively
explain and defend pay differences. Information that can be
collected and analyzed through a pay equity study and maintained
at the ready include:
• Work activities: collect information about each job’s actual work
activities and responsibilities; this may also include how, why and
when the workers perform such activities.

Ultimately, the adoption and maintenance of job descriptions is
an integral part of a transparent, fair pay system. Having accurate
job descriptions makes it much easier to evaluate and grade
different jobs – and ensure that employees doing equal work
receive equal pay. Job descriptions should follow job evaluation
scheme factors. This will make jobs easier to evaluate and help
avoid aspects of jobs more commonly performed by women being
omitted or undervalued in the evaluation process, compared to
those of jobs more commonly carried out by men. To the extent
that current job descriptions exist, they should be reviewed as part
of the preliminary review.
In addition to job descriptions, the second part of this
comprehensive analysis involves the development of Salary Guides
for all identified positions. One of the required Affirmative Action
Plan reports, the Workforce Analysis, requests that the Company
sort the jobs in each Department by wage or salary. Salary Guides
are used by many businesses to help managers manage the
compensation of new employees and to establish appropriate
pay increases for existing employees while maintaining equity
among the jobs in the company. Salary Guides provide a structure
and logic for fairly compensating employees and managing the
Company’s payroll costs.
Mandelbaum Salsburg’s Employment Law Practice can provide
assistance and advice and help companies conduct this important
survey. Involvement of legal counsel will provide you with necessary
expertise and the protection of attorney-client privilege. If engaged,
we would be prepared to work with one or more Company executives
to review personnel information and compensation data. While it is
clear that this process is no easy task; to do nothing (our usual
default option) can lead to some very serious consequences.
Gary S. Young is a Member in Mandelbaum Salsburg’s Corporate and
ERISA Practice Groups. He can be reached at gyoung@lawfirm.ms.

• Human Behavior: this can include the degree of perception
exercised by the employee and other human behaviors such as
communicating, judgment and writing and speaking skills.
• Skilled (or not) use of Machines, Tools, Equipment and Other
Work Aids: this could factor in computer use and literacy,
knowledge dealt with or applied and services rendered.
• Job Context: should include such considerations as physical
working conditions, work schedule and social factors.
• Human Requirements: this could include job-related knowledge
or skills, education, training and/or work experience, and required
personal attributes such as aptitude, physical characteristics,
personality and interests.
Two caveats: first, the above factors must be dealt with as
objectively as possible and, if capable of measurement, must not
be tainted by cognitive bias; second, the law specifically does not
permit the perpetuation of past discrimination. Thus, basing a
hiring pay offer on previous pay, where such previous pay could
be tainted, would only propel discrimination into the future.
Employees must be placed into the pay scale in a manner that is
rational and disciplined.

Sign up to receive all the latest news,
information and early invites for
Mandelbaum Salsburg seminars and events.
Send your contact information to
Lauren Lynch at llynch@lawfirm.ms
and join our email list today!
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Good News! New Tax Saving Opportunities for Investors
By Steven Polakoff, Esq.
Opportunity Zones + Opportunity Funds = Opportunity To Defer and Reduce Capital Gains Tax + Zero Out Capital Gains
On Your Future Investment held for at least 10 Years
Opportunity Funds are newly created financial entities offering investors federal tax advantages by promoting investment
in the development of low-income communities. When taxpayers put their money to work in qualified Opportunity Zones
through a certified Opportunity Fund, they can defer and reduce their current capital gains tax burden.
In fact, investors can both defer and reduce realized capital gains on the principal invested, and even eliminate their
capital gains tax on returns earned through the sale of investments in qualified Opportunity Zones. Opportunity Zones
are census tracts of low-income areas designated by state governors and certified by the U.S. Department of the Treasury. These areas are
being targeted for economic development.
In New Jersey, Governor Murphy was authorized to designate up to 25 percent of the state’s eligible low-income census tracts (up to
169 tracts) as Opportunity Zones. The Governor nominated 168 tracts and all were approved by the US Department of the Treasury. The
following 75 municipalities have at least one designated Opportunity Zone.
• Atlantic City (Atlantic County)
• Egg Harbor City (Atlantic County)
• Egg Harbor Twp (Atlantic County)
• Pleasantville (Atlantic County)
• Somers Point (Atlantic County)
• Cliffside Park (Bergen County)
• Englewood (Bergen County)
• Fairview (Bergen County)
• Garfield (Bergen County)
• Hackensack (Bergen County)
• Lodi (Bergen County)
• South Hackensack (Bergen County)
• Teterboro (Bergen County)
• Burlington City (Burlington County)
• Palmyra (Burlington County)
• Pemberton Twp (Burlington County)
• Riverside (Burlington County)
• Willingboro (Burlington County)
• Camden City (Camden County)
• Lindenwold (Camden County)
• Pennsauken (Camden County)
• Pine Hill (Camden County)
• Wildwood (Cape May County)
• West Wildwood (Cape May County)
• Lower Twp (Cape May County)

• Bridgeton (Cumberland County)
• Vineland (Cumberland County)
• Millville (Cumberland County)
• East Orange (Essex County)
• Irvington (Essex County)
• Newark (Essex County)
• Orange (Essex County)
• Deptford (Gloucester County)
• Glassboro (Gloucester County)
• Woodbury (Gloucester County)
• Bayonne (Hudson County)
• Kearny (Hudson County)
• Jersey City (Hudson County)
• North Bergen (Hudson County)
• Union City (Hudson County)
• West New York (Hudson County)
• Flemington (Hunterdon County)
• Trenton (Mercer County)
• Hamilton (Mercer County)
• Carteret (Middlesex County)
• Jamesburg (Middlesex County)
• New Brunswick (Middlesex County)
• Perth Amboy (Middlesex County)
• South River (Middlesex County)
• Asbury Park (Monmouth County)

• Freehold Borough (Monmouth County)
• Long Branch (Monmouth County)
• Neptune City (Monmouth County)
• Neptune Twp (Monmouth County)
• Red Bank (Monmouth County)
• Dover (Morris County)
• Wharton Borough (Morris County)
• Berkeley (Ocean County)
• Lakewood (Ocean County)
• Manchester (Ocean County)
• Clifton (Passaic County)
• Passaic City (Passaic County)
• Paterson (Passaic County)
• Prospect Park (Passaic County)
• Carney’s Point (Salem County)
• Salem City (Salem County)
• Bound Brook (Somerset County)
• North Plainfield (Somerset County)
• Sussex Borough (Sussex County)
• Elizabeth (Union County)
• Hillside (Union County)
• Plainfield (Union County)
• Linden (Union County)
• Rahway (Union County)
• Phillipsburg (Warren County)

Qualified Property within an Opportunity Zone is tangible property used in trade or business of a Qualified Opportunity Fund provided the property:
• Was acquired by purchase after December 31, 2017
• The original use of the property commences with the Qualified Opportunity Fund OR the Qualified Opportunity Fund substantially improves it
• All of the use of the property was in a Qualified Opportunity Zone during all of the Qualified Opportunity Fund’s holding period for the property.
So What Are Opportunity Funds and What Tax Benefit Provisions Do They Offer?
An Opportunity Fund is an investment vehicle that invests at least 90% of its holdings into partnership interests, businesses, or property
(real estate, factory equipment, etc.) within a qualified Opportunity Zone in ways designed to improve the Opportunity Zone’s community.
In exchange for investing in economically distressed areas, Opportunity Funds provide investors several capital gains tax incentives, which
offer ways both to preserve investment dollars now and keep more of the investment return later.
When a taxpayer sells an appreciated asset, such as stocks, real estate or business assets, they realize a capital gain, which typically
triggers a tax event. However, if the taxpayer reinvests their realized capital gain into an Opportunity Fund, they can expect to minimize their
tax burden substantially. Here’s how:
• By moving realized capital gains into a qualified Opportunity Fund within 180 days of the asset sale, the taxpayer defers paying capital
gains taxes on that gain until December 31, 2026 or until they sell their Opportunity Fund investment – whichever is earlier. They are able
to put a greater amount of capital to work for a longer period of time by deferring the federal taxes due on the gain.
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• If the taxpayer holds their Opportunity Fund investment for at least 5 years prior to December 31, 2026, they can reduce their deferred
capital gains tax liability by 10% through a step-up in basis. If they hold their Opportunity Fund investment for 2 additional years they
can reduce their deferred capital gains liability by another 5%.
• Best of all, if they hold their Opportunity Fund investment for another 3 years (10 years total), they can expect to pay zero dollars in capital
gains taxes on any appreciation from their original Opportunity Fund investment. That’s because there is a permanent exclusion from
the capital gains tax if the investment is held for at least 10 years.
How Do Opportunity Funds Compare to 1031 Exchanges?
The 1031 Exchange has long been a tax efficient investment vehicle available to real estate investors for many years. However, with the
creation of Opportunity Funds under the Opportunity Zone program, a more flexible program with better tax benefits has arrived. That’s
because Opportunity Funds not only offer investors the ability to defer and reduce their initial capital gains tax bill, they also offer a path
to eliminating any capital gains taxes earned from their Opportunity Fund investments when certain conditions are met. Also Opportunity
Fund Investment is available for any capital gains (both long and short term) from the sale of any asset, not just real estate.
Comparing Opportunity Funds and the 1031 Exchange
Here is a side-by-side comparison of these two investment vehicles:
1031 Like-Kind Exchange

Opportunity Fund Investment

Rollover

An investor must reinvest the principal and
capital gain within 180 days of sale. A qualified
intermediary is required to conduct transaction.

An investor reinvests capital gains only within 180 days of
sale to qualify for capital gains tax advantages. An investor
is not required to roll over the entire gain, but only the
rolled over portion is eligible for tax advantages. An investor
may place Opportunity Fund investments directly; no
intermediary is required.

Qualified Assets

Real estate qualifies for a 1031 Exchange. Other
like-kind assets as well

Capital gains from sale of real estate or another investment
can qualify for an Opportunity Fund. No need for the sold and
acquired assets to be like-kind

Investment
Structure

This is designed for single asset swaps.

This can support a pooled fund that invests in
multiple assets.

Deferral of
Capital Gains Tax

Capital gains tax payments for the initial
investment may be deferred indefinitely.

Tax payment on capital gains of the initial investment may be
deferred until April 2027.

Reduction of
Capital Gains Tax

No capital gains reduction is available except
through a step up in basis upon death.

Capital gains tax on the initial investment is reduced by 10%
after 5 years and by another 5% after 7 years through step up
in basis. In total, a 15% reduction is possible (as long as an
investor invests by December 31, 2019).

Capital Gains Tax
on Final Sale

An investor owes capital gains tax on final sale
of the asset.

For investments held for at least 10 years, the investor
will have no capital gains tax on any appreciation of the
opportunity fund investment upon sale of such investment.

Evaluating Your Options
There are a few basic guidelines that can help you make the right choice for your financial and business profile.
1031 Exchanges Are Most Suitable For:

Opportunity Funds Are Most Suitable For:

Active real estate investors with expertise needed for ongoing
management.

Passive investors looking for diversified portfolios through
professionally managed pooled funds.

Investors with a gain stemming from a real estate sale.

Investors with a gain stemming from any appreciated asset sale,
such as stocks, bonds or real estate.

Investors who do not need access to their principal capital.

Investors who need access to their invested principal.

Many investment and real estate development firms are now developing Opportunity Funds. These funds are self-certified with the IRS by
the fund filing of Form 8996 which was released in January 2019.
Steven Polakoff is Counsel in Mandelbaum Salsburg’s Real Estate Practice Group. He can be reached at spolakoff@lawfirm.ms.
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Elder Law: Long Term Care Crisis Planning– It’s Never Too Late
The Use of Medicaid Compliant Annuities
By Richard I. Miller, Esq.
People work their entire lives to accumulate
wealth to provide for retirement and ensure
financial security for their family. As the
population ages, one of the greatest threats to
these goals is the cost of long term care.
Not that long ago the biggest obstacle to
transferring wealth from one generation to the
next was estate and gift taxes. For most individuals, death taxes are
no longer a concern. The Federal estate tax exemption is now over
$11.4 million dollars per person and the New Jersey estate tax was
recently eliminated.
Today, the cost of long term care presents a far greater threat to the
preservation and transfer of wealth. The population continues to
age as people live longer. While most individuals prefer to receive
care at home and with the assistance of family, the harsh reality
is that many seniors will require care in an institutional setting.
Consider the following statistics:
• At least 70% of seniors will require long term care in their lifetime
(Centers for Medicare and Medicaid Services).
• 75% of single individuals will exhaust their life savings within
one year of entering a nursing home (United States Department
of Health).
• 50% of couples will exhaust their life savings within one year of
entering a nursing home (United States Department of Health).
The average private cost of a nursing home in northern New Jersey
is $12,000 per month ($144,000 per year). At this rate, it does not
take long to deplete one’s savings.
Medicaid is the only government program that pays for full time
custodial care in an institutional setting. Medicaid, however, only
provides financial assistance for those with limited resources. To
qualify, applicants must meet strict resource tests. In addition,
there is a 5 year look-back period for transfers made prior to
applying for Medicaid.
Ideally, individuals have the foresight to engage in proactive planning
by transferring assets to an irrevocable trust or children so the 5
year look-back expires before institutional care is needed. However,
in many instances this does not occur. A common misconception
is that nothing can be done once a person is admitted to a nursing
home or assisted living. This is not the case.
Crisis planning can be implemented after a person enters a nursing
home or assisted living which often allows the family to realize
substantial savings by expediting qualification for government benefits.
Crisis planning generally involves the use of a Medicaid Complaint
Annuity (MCA). A MCA is a single premium annuity that converts a
countable resource to a stream of income. Pursuant to the Deficit
Reduction Act of 2005, a MCA must satisfy the following criteria:
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1. Irrevocable: The terms of the annuity cannot be changed;
2. Non-Assignable: The annuity cannot be transferred or sold;
3. Actuarially Sound: The term of the annuity must be equal or less
than the owner’s actuarial life expectancy;
4. 
Immediate: The annuity must begin in the month following
purchase and pay equal monthly amounts; and
5. 
Medicaid is Primary Beneficiary: The State Medicaid Agency
must be named as primary beneficiary to the extent benefits are
paid, if any.
The MCA can be funded with qualified or non-qualified assets and
can be used by a single individuals or married couple. For single
individuals, the use of an MCA often results in savings of more
than half the assets. For a married couple, immediate Medicaid
eligibility is possible.
Transfer of wealth is a common goal of asset planning. However,
the primary benefit of such planning is the preservation of funds for
the person receiving custodial care and/or the non-institutionalized
spouse living in the community. Assets = Options. By preserving
assets, funds are available to pay for a private room or aide for the
institutionalized individual. Likewise, preserving assets provides the
community spouse with financial security that might otherwise be
compromised if the couple’s resources are depleted to pay for the
cost of long term nursing care of the institutionalized spouse.
Planning opportunities do not end when institutional care begins.
Crisis planning is available and effective even after a loved one is
admitted to a nursing home or assisted living facility.
Richard I. Miller is a Certified Elder Law Attorney and Chair of
Mandelbaum Salsburg’s Elder Law Practice. He can be reached at
rmiller@lawfirm.ms.

Success Stories
Michael Bevacqua and Brian Block Obtain Favorable Judgment on Behalf of National Bank Client
We are pleased to announce that attorneys Michael Bevacqua and Brian Block recently prevailed in the New York Appellate
Division, First Department, on behalf of their national bank client. The appeals court affirmed summary judgment in favor of the
bank, resulting in the complete dismissal of the plaintiff general contractor’s six-figure claim against the bank for payment of
two checks related to a construction project in New York City.

Arla Cahill Produces Great Result for Client in a Case Involving a Corporate Officer Being Held
Personally Liable for Past Company’s Debts
On March 5, 2019, Mandelbaum Salsburg Member Arla D. Cahill successfully defeated a plaintiff’s motion for summary judgment
and prevailed on a cross-motion for summary judgment that dismissed a complaint for $125,000 entirely and with prejudice in
favor of the firm’s client. The complaint sought to hold the client, a corporate officer, personally liable for the alleged debt of a
defunct New Jersey corporation based on an unsigned credit agreement containing a joint and several liability provision that
plaintiff sought to enforce under Utah law. The court rejected plaintiff’s argument that use of a corporate credit card constituted
an agreement by the officer to be personally liable for the company’s charges. The court also found no evidence that the proffered
credit agreement was the original agreement issued for the company’s account or any other evidence justifying personal liability.
Applying New Jersey law, the court found that, unlike Utah law, unsigned personal guarantees and unilateral, inconspicuous “bill
stuffer” amendments to material terms of credit agreements are unenforceable. Because this was the second time this plaintiff
filed suit against the corporate officer, the court also found that the suit was barred by New Jersey’s entire controversy doctrine.

Ronald Coleman and Brian Block Prevail in the U.S. Court of Appeals for the Third Circuit
Mandelbaum Salsburg attorneys Ronald D. Coleman and Brian M. Block prevailed in the U.S. Court of Appeals for the Third Circuit,
which affirmed the district court’s preliminary injunction in favor of their client, a leading telecommunications engineering firm. We
are pleased by the Third Circuit’s affirmance of the district court’s careful, narrowly tailored preliminary injunction preventing the
defendant’s former employees from soliciting clients and preserving all documents and files. In crafting that relief, the district court
employed a time-honored judicial remedy that maintained the status quo. The district court’s decision gave our client a fighting
chance to preserve its longstanding relationships, while allowing it to pursue its claims against its former employees.

Litigation Department Obtains $6.7 Million Award on Behalf of Client
On February 14, 2019, Michael Saffer, Co-Chair of the Firm’s Litigation Department and Arla D. Cahill, a Member of that
Department, obtained an award of $6.7 million in a complex commercial arbitration proceeding before the American Arbitration
Association in New York City in which they represented an anesthesiology group that asserted numerous claims against a
surgery center. The Arbitrator, following 10 days of hearings with numerous witnesses and hundreds of trial exhibits created by
our team, awarded the entire amount requested in the Demand for Arbitration. The team was assisted by Peter Levy, Member
and Chair of the Firm’s Life Sciences and Emerging Technologies Practice Groups.

Corporate Practice Represents Southern Airways in Recent Acquisition of Mokulele Airlines
Mandelbaum Salsburg’s Corporate Practice represented Southern Airways in connection with its recent acquisition of Mokulele
Airlines, a Hawaii based airline. Also in connection with this transaction, Southern Airways raised additional capital from a
national airline. The deal team on this transaction included Jeffrey Wasserman, Dan Barkin and Patrick Toolan. The newly
combined entity will operate 1,380 weekly flights, more than any other commuter airline in the U.S.
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Mandelbaum Salsburg in the Community
Lectures and Publications
On November 16th, Peter Levy, Chair of Mandelbaum
Salsburg’s Emerging Technologies and Life Sciences
Practice Groups, was quoted in ROI-NJ about the
latest fast track sectors within law firms.
Steven Teppler, Chair of the Firm’s Privacy and
Cybersecurity Practice Group, was quoted in
a November NJBIZ article about the increased
requirements for e-commerce retailers to have
ADA compliant websites.

Lynne Strober, Co-Chair of the Firm’s Family Law
Practice Group, provided comments to a December
NJ.com article on alimony deduction changes for
2019. She was also quoted in a CBS News article
regarding the trend of couples rushing to divorce
by year-end.
On January 9th, Steven Teppler was quoted in an
article for Healthcare Info Security that discussed
whether GDPR Compliance is Tougher Than HIPAA
Compliance.

Steven Holt, Chair of Mandelbaum Salsburg’s Tax
and Trusts & Estates Practice Groups, and Martin
D. Hauptman, Chair of the ERISA Practice Group,
talked about New Jersey’s inheritance tax in a
November 24th NJ.com article.

On January 17th, Member Casey Gocel presented
to a packed room of nearly 200 women at Sobel &
Co., LLC’s Executive Women’s Breakfast where she
inspired attendees to find their purpose, manage
time and have accountability using lessons she
learned in the bestselling book “One Thing.”

Steven Holt and Martin D. Hauptman, presented
at our 6th Annual Tax, Trusts & Estates Planning
Forum on December 4th where they provided a
current tax update to attendees.

On January 19th Elder Law Chair Richard I. Miller
presented at a local retirement community to help
educate seniors on estate planning.

Steven I. Adler, Co-Chair of Mandelbaum Salsburg’s
Employment Law Practice Group and Member
Lauren X. Topelsohn published an article in Benefits
Pro on December 4th entitled “Multi-employer
Pension Plan Withdrawal Liability: A Primer.”
David Carton, Co-Chair of the Firm’s Family Law
Practice Group, spoke at a seminar presented
by the NJSBA on November 28th and December
14th on “Understanding Qualified Domestic
Relations Orders.”
Mohamed Nabulsi, Co-Chair of Mandelbaum
Salsburg’s Healthcare Practice and Damian Conforti,
Co-Chair of the Firm’s Government Investigations
Practice, spoke at the ABA’s 16th Annual Washington
Health Law Summit on “Would You Like Fraud With
That? Examining Pharmacy Enforcement.”

Steven I. Adler, published an article for the New
Jersey Law Journal on January 23rd on the “MeToo”
Movement’s Impact on Morals Clauses and the
Right to Clawback Compensation.”
In February, Steven Teppler provided insight in
a New Jersey Business Special Feature on how to
deal with a data breach.
Lauren X. Topelsohn spoke about the New Jersey
minimum wage which is being increased and the
impact on “seasonal businesses” like those at the
Jersey Shore, in an app.com article on February 1st.
Also on February 1st, Richard I. Miller was
interviewed for a featured piece in ROI-NJ on divorce
and remarriage among the aging generation and
the financial consequences.
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Also in February, Steven Teppler, was featured on
The Kim Komando Show about the non-consensual
use of people’s information and appeared as a
special guest on Security Profiles, a podcast where
legal meets security.
On February 13th, Peter Levy, spoke to a group of
students at Rowan University’s College for Innovation
and Entrepreneurship. Peter spoke about the 10
Commandments to Launch a Startup and shared
his insight and wisdom as both a former start-up
executive and strategic advisor.
In late February, Steven Adler and Steven Teppler
co-wrote an op-ed piece for ROI-NJ discussing
what every general counsel and employer should
be concerned about in 2019 such as date breaches,
worker misclassification and more.

For the 10th year in a row, Mandelbaum Salsburg
has received high rankings in the 2019 edition
of U.S. News – Best Lawyers® “Best Law Firms.”
The firm received “Metropolitan Tier 1” rankings
in Banking and Finance Law, Real Estate Law,
and Securitization and Structured Finance Law;
“Metropolitan Tier 2” rankings in Commercial
Litigation, Litigation-Banking & Finance, and
Litigation - Real Estate; and “Metropolitan Tier 3”
rankings in Corporate Law and Environmental Law.
Casey Gocel was named as one of the 50 Best
Women in Business by NJBIZ. This award honors
women business leaders that are prominent in
their companies, industries, and communities.
Casey will be honored on March 25th at The Palace
at Somerset Park.

Firm Accomplishments
Members Arthur Grossman and Paul Vichness,
were among a group of attorneys honored by the
Essex County Bar Association on November 5th for
50 years of legal service

2019

Chairman of the Firm and Chair of the Firm’s Real
Estate Practice, Barry Mandelbaum, received the
Outstanding Advocate and Humanitarian Award
in November from the Jewish Services for the
Developmentally Disabled.

David Carton has been selected by the Essex
County Bar Association to receive the 2019 Family
Practice Award.

Richard Simon, Co-Chair of the Firm’s Banking
and Financial Services Group, was appointed to
the Board of Directors of The Needlers Foundation.
The Foundation is a not-for-profit philanthropic
organization, which contributes exclusively to
children’s charities.

We are also excited to announce that we have been
named by NJ Biz as a 2019 Best Places to Work!
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Raj Gadhok and David Carton will be listed in NJ
Family’s 2019 Best Lawyers for Families publication.
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Charitable Endeavors
Our Thanksgiving food drive was a big success
in November of last year and the non-perishable
goods we collected we donated to the food pantry
at Isaiah House in East Orange, NJ.

In December, attorneys and staff donated toys
and collected money for Real House Women’s
Shelter in Montclair, NJ.
The money collected during the Firm’s January
denim day went to World Central Kitchen which
was currently working to provide meals to
federal employees
In addition to our February monetary collection
with a denim day, we collected items to donate to
Tri-Boro Animal Welfare throughout the month.
Pictured below is Associate Brian Block and his
dog Jett, who Brian rescued from TBAW.

On November 9th, the women of Mandelbaum
Salsburg enjoyed a night of networking and
shopping for a great cause at our Women’s
Initiative event at Loft Short Hills. We were
joined by NCJW/Essex Center for Women who
shared with us their mission of empowering
women and changing lives.
Team Mandelbaum collected 210 lbs. of candy
for Operation Gratitude’s Halloween Candy
Give Back program which was donated to our
nation’s troops, veterans and first responders.
Pictured with our “sweet” donation are
Members Robin Lewis and Casey Gocel.

Recent Additions to the
Mandelbaum Salsburg Family
As our Firm continues to grow, we are pleased to
welcome Gary S. Young, as a Member in both the
Corporate and ERISA and Employee Benefits Practice
Groups, Christopher Salloum as an Associate in
our Healthcare Practice, Philip Portantino, as an
Associate in the Commercial Litigation Practice,
Olga Ugolev and Trevor Anderson, who joined the
Firm’s Healthcare and Corporate Practice Groups
and Patrick Toolan, an Associate in our Corporate
Practice Group.
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